
 
Every Industry is Competing to Appeal to
the Next Generation

If you are like DHL, chances are you have open positions you
need to fill. If you are on a much smaller scale than DHL, you
probably still have open positions to fill. Mike Rowe,
best known for his work on the television series Dirty
Jobs and founder of the mikeroweWORKS Foundation
(focused on the decline in the blue-collar trades) said that for
every six skilled workers who retire, only two can be
backfilled. What does that mean? That means every industry
is competing to appeal to the next generation—that their
industry and their jobs are the right career choice.

The trucking industry is already facing a labor shortage and
the labor market seems to continue to shrink all while freight
increases. So how are we, as an industry, going to position
ourselves for success? How are we going to raise awareness
about careers in trucking and steer young people to our
industry? Below are two practical ways to engage schools in
your community.

One way to do this is by bringing a group of students to your
facilities. Recently, DHL invited students from Newnan High
school to tour the DHL Goodyear warehouse, have lunch with
the management team, and learn about the exciting careers
DHL has to offer. Anthony Eber, HR Director for DHL said,
“This was the first time the Newnan, GA site hosted an event
like this. The students and teachers truly enjoyed the visit as
they learned more about DHL’s logistics offerings. This type
of event provides students with the opportunity to learn
more about future careers as they begin to explore
opportunities after high school. The feedback the local
Management Team received from the students was fantastic.
We will certainly be hosting more events like this in the
future.” Distribution centers will no longer look like faceless
buildings but will be remembered by the people who
engaged with students. We have heard that younger people
are after experiences. I challenge you to reach out to your
local high school and offer a field trip (lunch included of
course) to your facilities. Start building these relationships
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now before they are drawn in by other industries and other
employers. 

Another way to engage your local school is to go and speak
to a class about careers in trucking. Shannon Samples
Newton, President of the Arkansas Trucking Association has
been doing this for years. She said, “Students are most likely
to imagine themselves in careers that are familiar. By going
into the classroom and talking to kids, or better yet, bringing
trucks to their schools, they learn that trucking jobs exist and
how many careers are available in our industry. When we
make trucking accessible and relatable, we make it
interesting and attainable.”
 
So, what are you waiting for? Call your local school today and
set up a field trip or a class presentation. Bring in a
truck! Show these students what trucking is all about. Help
connect students to an amazing industry with countless
opportunities.

Lindsey Trent
President & Co-Founder, Next Gen Trucking Association

 

Note from Lindsey: I am honored that I got to be a part of the
selection committee for, "Transition Trucking: Driving for
Excellence" which is dedicated to finding America’s top
rookie military veteran driver. These professional drivers are
great role models for the trucking industry and it was a
pleasure to meet each one of them. Eleven elite driver semi-
finalists will go to Washington, D.C., where the Driving for
Excellence award winner will be named at a December
ceremony.
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An unfortunate truth about
the American trucking
industry is that it is becoming
increasingly gray. The driver
population is not just aging,
but fewer young people are
joining its ranks. The Next
Generation In Trucking
Association is working to
change that paradigm.
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